Replace Yourself:
Intentional Apprenticing

@ Observation(1st Quarter) I M Selection(2nd Quarter)
+Encourage group members to get involved by «Use the 4 questions below as your guide and ask
hosting, planning socials or service projects and one person or couple to be your apprentice

facilitating group discussions «Tell them why you asked them to be your

+Read “How do | Identify my Apprentice? below apprentice and that their role is to learn how to
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+Begin looking for an apprentice in your group lead a group
+Be sure to give your Groups Director the

REPEAT
PHASES1-4

name(s) of your apprentice

GMultirlicatiothh Quarter) j © Preparation(3rd Quarter)

«Provide helptul feedback to your apprentice -Inform group who the apprentice is and that
«Encourage your apprentice to fill out the Group they will be sharing leadership duties
Leader Application +Bring your apprentice with you to all Group
+Invite your apprentice to help you lead your group Leader events (Ton?’s, LNO, Re:Group, etc.)
through the Ending Well Guide +Provide opportunities for your apprentice to
lead parts of the group

-c-,j...._. We have identified 4 questions that will assist you in prayerfully considering who in your group may be a good apprentice.
= 1) Can your potential apprentice point to a time when they began a personal relationship with Jesus?

5 mm = 2) Does your potential apprentice faithfully attend Athens Church and participate in your group meetings?

3) Do you feel that your potential apprentice is a teachable person?
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~ 4) Have you seen your potential apprentice connect with the other members of your group?




